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Contact Details 

ADDRESS 
33 St John’s Avenue 
Springvale VIC 3171 

PRINCIPAL Mr Chris O’Connell 

PARISH PRIEST Fr Joseph Truong 

TELEPHONE (03) 95468223 

EMAIL principal@sjspringvale.catholic.edu.au 

WEBSITE www.sjspringvale.catholic.edu.au 

E NUMBER 1147 

 

 

Minimum Standards Attestation 

 

 

 

I, Chris O’Connell, attest that St Joseph’s Springvale is compliant with: 

• All of the requirements for the minimum standards and other 
requirements for the registration of schools as specified in the Education 
and Training Reform Act 2006 (Vic) and the Education and Training 
Reform Regulations 2017 (Vic), except where the school has been 
granted an exemption from any of these requirements by the VRQA. 

• Australian Government accountability requirements related to the 
2019 school year under the Australian Education Act 2013 (Cth) and the 
Australian Education Regulations 2013 (Cth) 

• The Child Safe Standards prescribed in Ministerial Order No.870 – Child 
Safe Standards, Managing Risk of Child Abuse in School. 

25-05-2020 
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Our School Vision 

St. Joseph’s School is a multicultural community sharing a common belief in a Catholic ideal of life 
centred on Jesus Christ. We offer students a learning program pervaded with the spirit and values of the 
Gospel. We are committed to an understanding that education aims to achieve 'wholeness' for all its 
members. The key features of our school are: 

Welcoming 

Our school has a special welcome for all – children, parents, staff, the newcomer, the outsider and the 
disadvantaged. As a school we strive to create a sense of home, a place of warmth, friendliness and 
openness; a place where it is possible to feel safe and at ease with others, where the Parish Clergy, 
parents, children and staff feel that they and their contributions are important and valuable. 

Supporting 

The Pastoral Policy of our school is to encourage, accept, affirm and support all the members of our 
school and parish community. Through our policies and programs, we assist our students to become 
active and responsible Australian citizens. 

Educating 

Staff demonstrate a passion and dedication for teaching providing a stimulating and challenging 
environment. This encourages students to take initiative and become independent learners. We promote 
lifelong learning and excellence to assist our students to be active learners who can articulate and reflect 
on their learning. As a school we recognise that students learn in different ways and feedback is an 
essential component of the learning process. Our school fosters a strong partnership based on mutual 
trust and respect between students, parents, teachers and the wider community. 

Empowering 

Our school seeks to promote learning as a partnership between the family and the school involving 
parents, students, staff and other community members.  Students are encouraged to have an active voice 
in the school community. All participate in the decision making processes based on the model of service 
that Jesus himself practised. 

Serving 

Our school provides the specialisation, the facilities and the resources for the benefit of the whole Parish 
community. We cater especially for those who are in need within the school community. 

Celebrating 

As a Catholic school community we celebrate together because of our common belief in Jesus the Christ 
expressed through the Eucharist, liturgies, sacraments and prayer. Our celebrations bring the school 
community closer together and to one other. 

Reconciling 

Our school is sensitive to the feelings of those who are struggling to succeed and live with dignity in the 
face of adversity. We look to the Gospel values of compassion, empathy, tolerance and reconciliation to 
help us overcome barriers and find new directions to enable us to move forward and grow. 

Evangelising 

Evangelisation is part of the missionary role of the Order of Franciscans Minor Conventuals (Grey Friars) 
which in turn is reinforced within the school. We welcome each and every child and encourage  

understanding and appreciation of different creeds and cultures, whilst fostering a knowledge of the 
Catholic Faith Community. 

This Vision Statement is the cornerstone of our school policy. Consequently St. Joseph’s is committed to 

welcoming, supporting, educating, empowering, serving, celebrating, reconciling and 

evangelising in order to enable all members of our community to grow in body, mind and spirit. 
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School Overview 

St Joseph’s Catholic Parish Primary School is located in Springvale in the south eastern 
suburbs of Melbourne. The school was officially opened in 1938 and for the past eighty-one 
years it has served the surrounding community. The school, together with the Church, Parish 
Centre and Friary are located together in the heart of the local shopping precinct. 

In 2019, we had 610 students enrolled in our school. While the majority of our students were 
born in Australia, 97% come from families where English is an additional language. The main 
ethnic background is Vietnamese. 

We are a very respectful community that lives out the Gospel values of love, forgiveness, justice 
and truth. We promote a Catholic environment and pastoral tone so that the Catholic message 
is experienced by students, parents and staff, where-by the climate of the school is a form of 
catechesis and living witness. (Make disciples of all: Mt 28:19).  
 
Everyone at St Joseph’s strives with high expectations to give each child the opportunity to 
succeed and shine and to grow in all aspects, across their social emotional, spiritual, cognitive 
and physical learning. We infuse the core teachings of Catholicity and wellbeing across the 
whole curriculum. (I Came That You May Have Life and have it to the full: Jn 10:10). 

We aim to educate today for tomorrow, so students will have the self-belief, skills, knowledge, 
wellbeing and attributes to contribute and flourish in a world that is fast moving, where jobs of 
the future are yet to be imagined. (Nurture leadership of all: Jn13:12-25).  

We are an incredible learning community and as such a wonderful place to belong. We are all 
truly privileged to be in this unique school community. (Where two or three gather, I am there: 
Mt 18:20).  

Specialist teachers conduct lessons in Physical Education, Music, Library, LOTE Italian and we 
employ a full time Information and Technology (ICT) Co-ordinator. With the high English as an 
additional language (EAL) component, significant focus is placed on literacy. We have three 
Reading Recovery teachers, a Literacy Co-ordinator and Speech Pathologist and a full time 
Special Education and Wellbeing Co-ordinator.  

To support and enhance the curriculum the following additional programs are provided: 
Swimming Years 3-6, Camp Years 5-6, interschool sports and athletics Years 5-6, Sporting 
Schools After School Sports programs, Perceptual Motor Program (PMP), house system with 
school and sports captains and the buddy program across school levels. The school hosts a 
Before and After School program from 6.45am to 8.45am and 3.15pm to 6.15pm operated by 
Youth Leadership Victoria which also runs the holiday program. 

St. Joseph’s enjoys a good reputation in the community. Parents are very supportive of the 
school and assist in various activities such as excursions and swimming and happily attend 
school performances. St. Joseph’s has strong links to various community agencies and 
successfully connects families to these services.  

In 2019 the following goals were developed from the 2017 School Review and formed the basis 
of the Annual Action Plans and our ongoing improvement for the years 2019-2020.  

 That all members of St Joseph’s actively engage in the contemporary world and the faith 
life of St Joseph’s community inspired by the Holy Spirit. 

 

 Maximise student outcomes through differentiation across the curriculum by providing 

best instructional practice (research based) to develop creative, inquiring learners ready 

to contribute to their world. 
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 Further develop a staff learning culture and collective efficacy empowered by meaningful 

collaboration, inquiry, informed teacher agency driven by a wide range of student 

achievement data and research. 

 

 Promote collaborative and positive relationships, resulting in resilient, motivated and 
empowered students, by developing wellbeing as an integral component of broader 
academic learning. 
 

 Strengthen staff, student, parent, local and wider community partnerships to enhance 

the connectedness, learning and wellbeing of the St Joseph’s community. 
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Principal’s Report 

It is my pleasure to present this Annual Report and an honour to be the Principal of St Joseph’s 

Primary School because of the consistent and very high level of academic achievement and the 

excellent reputation for the care and nurture we provide all children. I am very proud to say that 

our students are at the heart of everything we do and say.   

We continued to be a high performing school that delivered high quality and high equity for its’ 

students in 2019. (The Australia education system is described by the OECD as High Quality 

and Low equity with children from Low socio economic status). St Joseph’s was again an 

exception. Our students achieved and performed above the Australian average. We are very 

proud of our students, their motivation and application in 2019 was inspiring.  

The parents, students and staff continued to share high expectations, which was underpinned 

by a strong sense of connection and belonging. Families know that the school is part of their 

community and their relationships to the school is respectful and trusting. In 2019 a culture of 

collaboration was being further developed through parent voice, to support students to develop 

characteristics that promote a positive sense of self, and a belief in their potential to thrive in 

learning and life.  

Staff professional learning had an emphasis on oral language and the EAL Continuum from Prep- 

Year Two and a whole school focus on Science Technology Engineering Math (STEM).   

Our catholic identity was enhanced by the development and implementation of a new integrated 

Inquiry model and cycle that integrated Religious Education into all aspects of curriculum. This 

also involved community partnerships with Nazareth College (LitStem Collective), The City of 

Greater Dandenong, The Cranbourne Botanic Garden, marine scientists, the EPA, 

Sustainability Victoria and the Gould League, supported by excursions to Edithvale Wetlands, 

Kororoit Creek, Ricketts Point, Nazareth College, Catholic Leadership Centre and the Six 

Schools and a Pelican Project. This encouraged students to act with justice and the Common 

Good, by endeavouring to place learning in real-world contexts that explored contemporary 

issues through the lens of the Gospels. Students were challenged to reflect, act and apply their 

learning in authentic ways with compassion and justice.  

There is much potential for growth and further development of family school and community 

partnerships, as a means to increase the schools impact across all school improvement 

spheres to improve spiritual, academic, social and wellbeing outcomes for all students and their 

families. This is an exciting area to explore further.  

In 2019 we migrated to the new Catholic Education Melbourne administration software and 

processes (ICON) becoming fully operational with ICON for our financial and human 

management. This presented many challenges and I thank and acknowledge the resiliency, 

flexibility and positivity of the administration staff.  

A Master Plan Working Party was formed in 2019 to gather information to ascertain what we 

need the school physical build to be to deliver a high quality Catholic education. Such as 

outdoor spaces, library, administration block, learning areas, school access points, break out 



St Joseph’s Springvale  

 

 
2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY 7 

 

spaces, gathering spaces, prayerful spaces and most importantly a strong representation of our 

catholicity. The Working Party visited schools to see examples of this and began preparing an 

Architect Brief.  

I congratulate students, staff and parents for such a productive year.   
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 Education in Faith 

Goals & Intended Outcomes 

That all members of St Joseph’s actively engage in the contemporary world and the faith life of 
St Joseph’s community through the spirit and values of the Gospels. 

Achievements 

• Planning Religious Education units as a collaborative process undertaken by 
level teams, led by the Religious Education Leader.  

• Continued to embed this planning in the Inquiry planning.  

The Catholic Identity domain from the Catholic Education Melbourne School Improvement 
Surveys (CEMSIS) of school students and families were at or above the CEM average. 

VALUE ADDED 

Strong links exist between the parish and school and continue to be nurtured and supported 
by Fr Joseph and the other Conventual Franciscan Friars resident at St. Joseph’s. The 
regular class visits, attendance at parish morning Mass by various classes, non sacramental 
liturgies and whole school Masses reinforced the close links that exist. 

• Our Sacramental Programs for Reconciliation & First Eucharist combined both the 
school and parish catechetical programs. These programs consisted of: 
- Parent and Student Nights for Reconciliation and Eucharist 
- Parish Commitment Masses where candidates expressed their willingness to 

participate in the Sacramental Programs and asked the parish community for their 
prayers and support 

- The Year 3 & 4 students received the Sacraments of Penance and First Eucharist 

• The whole school celebrated the Feast of St. Joseph, the Feast of St. Francis of 
Assisi, the Feast of the Sacred Heart and the Assumption 

• The blessing of the animals on St. Francis of Assisi feast day 
•  Easter prayer celebrations highlighted the main events of Holy Week - (Palm Sunday; 

Holy Thursday; Good Friday) and the Resurrection.  
• The Beginning of the School Year Mass and the Mass of Thanksgiving at the end of 

the school year were attended by the whole school 
• Interested students in Years 5 & 6 worked with the REL to plan all School Masses and 

Liturgies, including writing prayers and choosing appropriate music. 
• Prayers were shared at assemblies on Monday and Friday and at weekly staff 

meetings 
• At the start of the year all school staff attended a Commissioning Mass during which 

years of service were publicly acknowledged 
• Year 6 Graduation liturgy and farewell was held in December. The liturgy was planned 

by a group of Year 6 students. 
• Contributions were made by families to parish fundraising for Project Compassion, the 

St. Vincent de Paul Christmas and Winter appeal for needy families in the area and 
Joey’s Van. 

The prescribed report format from the Catholic Education Melbourne (CEM) for Religious 
Education was included in the students’ reports. 
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Learning & Teaching 

Goals & Intended Outcomes 

Maximise student outcomes through differentiation across the curriculum by providing best 
instructional practice (research based) to develop creative, inquiring learners ready to contribute 
to their world. 
  
School teams to engage in targeted conversations focussed on interrogation of student data to 
enhance planning for instruction. 

Achievements 

During 2019 the following activities and achievements contributed to the improvement of 
teaching and learning at St Joseph’s: 

• Rigorous assessment tools were used to determine students’ starting points for learning 
and to measure student growth, with student data discussed at various team levels, such 
as leadership, whole staff, level teams, intervention teams and with individual teachers in 
data meetings with Teaching and Learning and Student Services Leaders 

o A comprehensive Assessment Schedule was implemented to ensure the 
strategic and timely use of assessment across the year, including Inquiry and 
Religious Education, which assisted in planning engaging, authentic Units of 
Work 

• Teachers regularly met in teams to investigate expert teaching strategies to use in the 
classroom to assist students at all levels, addressing needs identified through 
assessment and examination of data. 

• Level teams were given one day per term to plan for learning, working with the Religious 
Education Leader and the Curriculum Leader 

• In Religious Education, use of the” Pedagogy of Encounter”, was incorporated into 
Inquiry planning where appropriate, to facilitate deeper learning through the Inquiry 
Topics.  

• The “LAUNCH” model for STEM design thinking was introduced across the school, to 
ensure consistent language and practice and used from F to 6 during STEM 
investigations and problem solving 

o Hyperdocs were introduced for Inquiry planning to facilitate ease of navigation 
and provide quick links to required resources for each Inquiry topic 

o Writing text types were linked to the Inquiry topics where appropriate to allow the 
schools’ EAL students to learn in context and then recycle the taught language of 
the Inquiry through their writing and when demonstrating learning.  

• SOLO Taxonomy continued to be used as a tool for formulating Learning Intentions and 
Success Criteria when planning and also to be used in the Inquiry Assessment Rubrics  

• Inquiry Assessment Rubrics were used as a tool for providing ongoing feedback to 
students around their progress, and for teachers to use as a record for summative 
assessment and reporting  

• A continued focus on building a “Growth Mindset” helped to create a culture of risk 
taking as learners for both students and teachers 

• Staff formed partnerships outside the school designed to provide links to authentic, 
problem based, real world learning, particularly in STEM: 

o 5/6 students visited the Bosch factory to observe STEM (Science, Technology, 
Engineering and Mathematics) skills being used in the workplace 
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o 5/6 were part of the “Five Schools and a Pelican Project” investigating the health 
of Melbourne’s waterways and Port Phillip Bay, as part of the Term 1 Inquiry. 
Students from a 5/6 class were invited to share their learning at the 2019 “STEM 
Mad” expo 

o Two 5/6 classes then took their learning from the Term 1 Inquiry further through 
the Dandenong Council “River Detectives” Program where they assisted with 
water testing in the local waterways 

• School was part of LitSTEM - a cluster of primary and secondary schools working 
together to share Expert Teaching and Learning around STEM and the Literacy required 
to access and share learning. Many 5/6 and 3/4  classes participated in LitSTEM, a 
showcase for learning for schools participating in the project 

• Two 3/4 classes formed a partnership with Cranbourne Botanic Gardens, resulting in the 
students building an indigenous garden in the school grounds, winning the CERES 
Award at the 2019 CECV “STEM Mad” Expo 

• A 3/4 and 5/6 class worked together to create a STEM display for Dandenong Library for 
Children’s Week. 

• As part of the whole school Inquiry in Term 4, investigating the question “What makes a 
GREAT community?”, each level chose a particular charity to investigate, then 
supported their chosen charity by raising funds. Each class used the LAUNCH Cycle to 
design and then make a product or experience to raise money for their chosen charity 
that would be their contribution to the school fundraising day, held in November. 

• Levelled Literacy Intervention (LLI) continued to be  implemented in some Year 3/4 and 
some Year 1/2 classrooms by the classroom teachers. Two Learning Support Officers 
tested students from Years 3/4 and 5/6, using the Fountas and Pinnell Benchmark 
Assessment System (BAS) and formed LLI  groups of students with similar needs. A 
Reading Recovery teacher trialled a Year 2 group, with great success. Each group 
received LLI four times per week for one semester. This resulted in improved outcomes 
in Reading and Viewing, Speaking and Listening, Writing and Spelling, as well as 
improved confidence for the students on the program. 

• To improve student Speaking and Listening in F-2, Foundation Q and Talkboost were 
implemented in P-2. Teachers and LSOs attended professional development for both 
programs. Foundation Q (universal curriculum) was implemented in P-2 by classroom 
teachers, and TalkBoost (10 week intervention program) was implemented by the 
Literacy Leader and Learning Support Officers, resulting in improved Speaking and 
Listening results in the P-2 classes 

• Students had access to a range of technology to support their learning in all areas.  

• Year 5 and 6 students used one-to-one devices (Chromebooks) 

• A range of online resources were used for students to develop their Literacy, Numeracy 
and Inquiry skills 

• Daily 5 and CAFE Reading continued to be used across the school to support student 
independence and facilitate small group teaching in Literacy 

• The Maths program enVision was consolidated.  
o Essential Assessment was used 2-6 for Pre-Assessment of Mathematics topics 

and to direct students to appropriate learning activities available on the platform 
o F-6 Staff worked with CEM Southern Mathematics Team Members to build their 

understandings around Mental Computation Strategies and Key Ideas in 
Mathematics, using the four operations, resulting in a daily 10 minutes 
of instruction and practice in Mental Strategies, being planned for in Mathematics 
planners F-6 

o Level Leaders met with CEM staff to strategically plan for 2020 Mathematics 
units of work for the 2020 whole year and term overviews. 
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• Students were involved in a range of extracurricular activities such as excursions, in-
school activities, Camp at Phillip Island (Years 5 and 6), swimming (Years 3 to 6), 
interschool sport (Years 5 and 6), Sporting Schools After School Sport (Years 2 to 6), 
the whole school excursion to Mordialloc Beach, with Water Safety instruction from 
Lifesaving Victoria. 

• Social Emotional Learning (SEL) continued to be explicitly taught, planned for in the “St. 
Joseph’s Inquiry Learning Plan” to dovetail with Inquiry and appropriate to the time of 
year.  The Personal and Social Capability was used to form the basis of explicit teaching 
across the levels.  
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STUDENT LEARNING OUTCOMES 

NAPLAN data has remained stable over the past three years. In 2019 the mean score for 
Year 3 students in Spelling and Writing was above the State and National Mean scores 
in those areas. It was just below State and National mean scores in Reading, Numeracy 
and Grammar and Punctuation, Reading and Numeracy showing improvement from the 
2018 mean scores. The Year 5 mean score in Reading was just below the state mean 
and in all other areas tested the mean score was above the State and National mean 
scores. Substantial improvement was seen in the mean scores in Writing in both Years 3 
and 5.  

Student growth from Years 3 to 5 continues to be quite substantial. The percentage of 
students with NAPLAN results more than one year above expected level is significantly 
higher in all areas in Year 5 than in Year 3. Compared to state and national scores the 
growth from Years 3 to 5 is greater at St. Joseph’s in all areas tested. 

This growth is further highlighted by Tableau data, where-by the school’s growth data is 
compared to region and system data. In 2019 St Joseph’s was a “growth school” for 
Reading and a “high achieving school” for all other areas. This trend of high performance 
has been consistent for the past four years. 

 

Year 3-5 Effect size – matched growth 2017-2019 

  2015-2017 2016-2018 2017-2019 

  St Joseph’s State St Joseph’s State St Joseph’s State 

Reading 1.11 0.95 1.22 1.04 1.05 0.92 

Writing 1.2 1.05 1.04 0.75 1.65 1.02 

Numeracy 1.86 1.37 1.50 1.28 1.3 1.23 

Tableau Quadrant analysis-Students’ NAPLAN mean scale scores and effect sizes 
showing state averages- matched growth Year 5 2016-2018. 
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Student growth from Years 5 to 7 is also above the State and National mean scores, 
reflecting solid growth for the eighteen months students were at St Joseph’s in this time 
frame, with St. Joseph’s presenting as a high growth school in all areas. 

 
 

Year 7 Effect size – matched 
growth 2016-2018 

 

  

St Joseph’s State 

 

Reading 

0.57 0.55 

 

Writing 

0.62 0.37 

 

Numeracy 

1.02 0.77 

Tableau Quadrant analysis-Students’ NAPLAN mean scale scores and effect sizes 
showing state averages- matched growth Year 7 2016-2018. 

PAT Reading data for 2019 showed that every level’s Between Year Growth (2018-2019) 
from Years 1 to 2, right through to growth from Years 5 to 6 showed the St. Joseph’s 
growth for every level to be greater than the expected level. The trend analysis for the 
last three years showed that at every level except Year 4, the mean score for PAT R was 
above the expected mean score. 

PAT Maths data for 2019 showed above expected level Between Year Growth growth 
from 2018 to 2019 only from between Years 4 to 5 and Years 5 to 6. However trend 
analysis for the last three years shows an upwards trend for Years 1-4 and a downward 
trend for Years 5 and 6. 

Prep Text Level Data over the last three years has been consistently lower than like and 
all schools, according to the CECV Literacy reports. However the percentage of Year 1 
students reaching the Target Text Level of 20 has been consistently higher than that of 
all and like schools for the last three years growing from 69.01% in 2017 to 74.32% in 
2019. 

The growth patterns reflected by the school can be partly attributed to the rate of student 
English language acquisition. As the students move through school their grasp of 
academic English grows, enabling them to perform better on tests. However the high 
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level of support students are given through classroom support and intervention 
programs, such as Reading Recovery and Levelled Literacy Intervention, delivered by 
specialist teachers and Learning Support Officers, Speech Pathology programs delivered 
by the onsite Speech Pathologist and Learning Support Officers are seen as contributing 
factors to the school’s strong student growth. Probably the most important strategy 
contributing to this substantial growth is the shared ownership of student learning by the 
staff, and a team approach to determining the level and type of support required by each 
student at a particular point in time. This coupled with a continued focus on data driven 
teaching and on building data literacy skills has enabled classroom teachers to plan for 
and deliver focussed teaching at each student’s point of need. This has led to higher 
levels of differentiation and increased personalisation of student learning. 
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Student Wellbeing 

Goals & Intended Outcomes 

Achievements 

During 2019, the following achievements and activities contributed and added value to 
developing our students’ sense of wellbeing:  
 

• The Student Representative Council (SRC) organised a number of activities for the 

students eg School Fete, Y5/6 Disco 
 

 • Leadership training was provided for all Year 5 students 

 

 • The SRC organised the distribution of individual certificates for the Social Emotional 
Competencies at Friday assemblies 
 

 • All Year 3 & 6 students participated in the annual Insight SRC Survey which gauges 

their connectedness to school 
 

 • The Student Wellbeing Leader provided a vital link between teachers, parents, 

students and external agencies, such as, Catholic Care, Springvale Community Health 
Services, Catholic Education Melbourne and the Regional Office  

 

• Two visiting teachers from Catholic Education Melbourne assisted students with 
physical and chronic health needs and hearing impairments 
 

• Individual Program Support Group Meetings (PSGs) were held regularly to discuss the 
progress of individual students, ascertain needs and set learning goals 
 

 • External therapists assessed students with special needs and provided programs for 
them. These programs were conducted regularly either by the therapists themselves or 
by learning support officers under their direction 
 

 • The school’s speech therapist assessed selected Prep – Year 6 students and 
provided recommendations and/or therapy  

 

• The school nurse visited the school and assessed Prep students and any referrals 
from Years 1 – 6, and followed up previous referrals 
 

• Pre-School to Prep and Year 6 to Year 7 Transition Programs were conducted in 2017 

• All staff received training updates on Asthma, Anaphylaxis, Diabetes, Defibrillator and 
Level 2 First Aid  
 

• A Homework Club operated for Year 3 & 4 students assisted by Year 10 students from 
Killester College  
 

• Celebrated International Internet Safety Day  
 

 

• Participation in various programs and events offered by the City of Greater Dandenong 
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VALUE ADDED 

• A school psychologist is employed two days a week 
 

• Youth Resiliency Survey completed and analysed  

•     The Social Emotional Learning (SEL) became more integrated into inquiry units of work 

• Drama Club  
 

• Yr 5/6 Camp 
 

 • The Buddy Program across the school enhanced connectedness and communication 

 • Circle Time in classrooms provided a structured framework for group interaction 

 • A Social Skills Program was conducted for “at risk” students 

 • A grief and loss program was offered for specific students 

• Drug Education Program  

• Interschool sport 

 • Year 3 – 6 Swimming program 

• Rugby League program 

 • Cricket and Rugby Gala Days 

 • ANZ Hot Shots Tennis program  

• Sporting Schools After School Sports program – each term for Years 2, 3/4 & 5/6 

 • Junior Tabloid Sports Day 

 • Senior Athletics Sports  

• Interschool Cross Country  

• Cross Country training before school  

• Sport training before or after school 

 • Physical Education program Prep to Year 6  
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• PMP for Prep and selected Year 1 and 2 students 

NB. The sporting opportunities are particularly important for the students as access and 

opportunity to them is often only through the school.  

 

STUDENT SATISFACTION 

Student survey data for Engagement, Belonging, Student Safety, Student Relationships and 

Learning Disposition were all above the above the Catholic Education Office average. 

(CEMSIS:Catholic Education Melbourne School Improvement Survey)  

 

STUDENT ATTENDANCE 

Under the Victorian Education and Training Reform Act 2006 all schools are required to 

maintain attendance rolls for all students enrolled at each year level. All class teachers record 

student attendance twice daily on an electronic roll. Absences are recorded and the reason 

for absence noted. A tally of absences is entered on students’ Mid and End of Year Reports. 

Once a certain number of days absent is reached the Student Wellbeing Leader is notified 

and investigates the reasons for the absence. If needed, the Wellbeing Leader and/or Deputy 

Principal will arrange a meeting to discuss the matter with the student’s parents. Any further 

absences are closely monitored and further negotiations may occur with the school 

leadership. In cases of extreme nonattendance the principal will notify the wellbeing team at 

Catholic Education Melbourne in line with system guidelines. 
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Child Safe Standards 

Goals and Intended Outcomes 

St Joseph’s continues to hold the care, safety and wellbeing of students as a central and 

fundamental responsibility of our school. Our commitment is drawn from an inherent belief in the 

teaching and the mission of the gospel.  

St Joseph’s acknowledges that creating a child-safe environment is a dynamic process that 

involves active participation and a shared responsibility from all within the school community. 

Throughout 2018-2019, our school has sought to further embed its child safety strategies 

through the ongoing review and implementation of policies and practices. Professional 

boundaries have been reinforced with all staff members and volunteers, as has obligations 

regarding the protection and reporting of allegations or disclosures of abuse. 

Achievements 

The embedding of policies and commitments into everyday practice 

• Staff participate in regular briefings and presentations on the school’s Child Safety Strategy 

with a focus on classroom and students management, duty of care, and reporting 

requirements.  

• A focus on student punctuality, locking entrances in a timely manner and have all late 

students enter through the main office.  

 

Training of teachers, non-teaching staff and volunteers 

• All teaching & nonteaching staff members participate in annual Child Safety Standards 

‘refresher training’ and are required to read and sign the school’s Child Safety Code of 

Conduct annually. 

• Staff members have completed the Victorian Department of Education and Training ‘s on-

line Mandatory Reporting module. 

 

The participation & empowerment of students 

• The school’s has focused on the promotion and participation of student empowerment. 

Providing students with a voice is critical in ensuring their well-being and safety. Education 

about healthy and respectful relationships and the development of resilience is being 

embedded in the curriculum. 

 

Consultation with the community 

• The school’s Child Safety Strategy is communicated to new members of the school 

community at enrolment, with ongoing briefings facilitated via parent information nights and 

the school newsletter.  
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Human Resource Practices 

• St Joseph’s continues to implement robust Human Resource practices to ensure the 

suitability of any staff member or volunteer permitted to participate in ‘Child Connected 

Works’. 

• To achieve this the school implements rigorous screening processes which have a child 

safety focus and include: 

 Position advertisements 

 Position descriptions 

 Referee Checks 

 Victorian Institute of Teaching Registration (VIT) 

 Working With Children Checks & National Criminal Record Checks 

 Screening of Casual Relief Teachers, Contractors and Volunteers. 

 

St Joseph’s remains committed to ensuring the well-being and safety of all students under its 

care by actively implementing, reviewing and improving it child safety strategy. 
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Leadership & Management 

Goals & Intended Outcomes 

Further develop a staff learning culture and collective efficacy empowered by meaningful 

collaboration, inquiry and informed teacher agency driven. 

Achievements 

In order to further develop staff learning that was under-pinned by collaboration level 
coordinators were re-structured: 

• With new role descriptions focussed on learning, 

• Extra half day release, 

• Compulsory Weekly Leadership Team Meetings 

• to deliver collaborative decision making. 
 
Greater opportunity for staff collaboration was explored by all staff: 

• Recommending to re-design specialist timetable for back to back teacher release in 
2020, 

• Recommending to change the school timetable to deliver 2 X 2hours blocks and 1 X 1 
hour block in 2020. 

 
In order to develop creative inquiring learners Professional Learning focused on:  
 

• Unpacking the Critical and Creative Thinking Capability mainly through the lens of 
Inquiry English and Mathematics, 

• The “LAUNCH” model for STEM design thinking across the school, to ensure consistent 
language and practice from F to 6 during STEM investigations and problem solving, 

• STEM skills, with a Team of Leaders participating in “STEM and the Capabilities” a 
CECV project aligning STEM curriculum to the General Capabilities, particularly the 
Critical and Creative Thinking Strand: the teachers were surveyed in Term 1 and Term 3 
to identify needs and track areas of improvement around STEM, using the “Catholic 
Education Melbourne STEM Education Mapping Tool”. Results showed general 
movement from the beginning stages of the rubric in Term 1 to the third stage (of four) in 
Term 3, where teachers responded that they felt more confident, regularly designing and 
assessing learning that used Pedagogical practices in STEM for Teaching and Learning. 
Additional data showed increased confidence in using STEM Teaching and Learning 
Pedagogy and in explicitly teaching Critical and Creative Thinking. 

• Developing teacher agency in the development of oral language from F-2 with 
professional learning thatfocussed on: research and evidence based strategies that 
improve oral language, resulting in Foundation Q and Talkboost being implemented in F-
2. Teachers and Learning Support Officers attended professional development for both 
programs. Foundation Q (universal curriculum) was implemented in P-2 by classroom 
teachers, and TalkBoost (10 week intervention program) was implemented by the 
Literacy Leader and Learning Support Officers, resulting in improved Speaking and 
Listening results in the P-2 classes 

 

• A strategic team approach to intervention delivery for P-2 students was trialled to allow 
students to have access to the appropriate intervention at the appropriate stage of their 
learning, for example, having students participate in the TalkBoost program for intensive 
oral language intervention before going onto the Reading Recovery program, resulting in 
students exiting Reading Recovery with an increase in the average exit text level. 
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• Rolling out the EAL (English and an Additional Language) Continuum for assessment 
and reporting. 

 
To further develop a staff learning culture and collective efficacy, supports were put in place to 
ensure thorough, consistent and comprehensive planning processes across the school by 
developing the: 

• St. Joseph’s Inquiry Learning Plan, 

• St. Joseph’s Inquiry Learning Planning Flowchart 

• St. Joseph’s Tracking Document.  
 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2019 

• Analysis of NAPLAN and School Data 

• Staff undertook professional development in their own areas of interest 
 

 •    Asthma 

 •    Anaphylaxis and CPR Update  

• LLI Professional Learning 

•     Level 2 First Aid  

• Regional Networks including Teaching and Learning, Religious Education, Principal, 

Administration, Reading Recovery, Library  

•    OH&S training  

•    Dynamiq training for emergency management  

•  NCCD 

• EAL Continuum 

 

• Talk Boost 

 

• Foundation Q 

 

• STEM Teaching and Learning Pedagogy 
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• STEM LAUNCH Model 

•   Inquiry approach to Religious Education  

•   Horizons of Hope 

 •  Victorian Curriculum 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2019 50 

AVERAGE EXPENDITURE PER TEACHER FOR PL $ 1,700 

 

TEACHER SATISFACTION 

Professional learning School Positive 

% 

CEM  Average 

Positive % 

To what extent have professional learning 

experiences in the past year improved your 

teaching practice? 

65% 59% 

To what extent have professional learning 

opportunities this year been designed in 

response to teachers' learning needs? 

58% 52% 

 How achievable is your school's improvement 

plan? 

65% 62% 

Do you participate in a grade-level team? 78% 61% 

How easy is it for your team to access the 

student data that you need? 

79% 72% 

 How adequate is the amount of time your 

team has to meet? 

60% 51% 

When your team makes instructional decisions, 

how supportive is your principal as you follow 

through with those decisions? 

74% 70% 
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 If current instructional approaches are not 

helping all students meet challenging 

standards, how likely are teachers at this 

school to try new approaches? 

63% 62% 

How engaged is the principal in encouraging 

the integration of Religious Education with 

other curriculum areas? 

75% 70% 

CEMSIS 2019 (Catholic Education Melbourne School Improvement Survey)  
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School Community 

Goals & Intended Outcomes 

Strengthen staff, student, parent, local and wider community partnerships to enhance the 

connectedness, learning and wellbeing of the St Joseph’s community. 

Achievements 

• Identifying local networks and organisations who could be suitable partners to improve 

student and family outcomes in Springvale 

• Began to build staff understanding and capacity to initiate and manage partnerships with 

external organisations 

• Leadership began to consider the following concepts: 

- Partnerships are strategic 

- Partnerships are linked to both the school vison and School improvement plan 

- Partnerships build social capital and social connections in the St Josephs school 

and Parrish community 

- Partnerships are developed to improve academic, social,emotional and health 

outcomes for children and families 

- Partnerships support the development and thriving of the Springvale and Greater 

Dandenong community 

- Partnership is both transactional and relational 

• Incorporated Community assets into Inquiry Units 

• Appointed REL and community engagement leader 

• All leaders completed a twelve month Professional Learning program, Community 

Classrooms, to develop a shared vision and understanding 

• Identified partnership opportunities to build staff capacity and student opportunities in 

STEM. 

• All classes were rostered to organise weekly assemblies and parents were invited to 

attend 

• Parents were invited and welcomed to the presentation of badges and the installation of 

school and sports captains and SRC leaders 

• The school newsletter was distributed in English and Vietnamese outlining current and 

future events, pictorial presentations of special school events and general community 

information of interest to parents  

• Parent helpers assisted with excursions, swimming programs, Sports Days and in the 

classrooms 

• A parent education and information evening for the Sacramental Program was organised 

for the school families 

• St Joseph’s students publicly committed themselves to the Sacramental Preparation 

Program at a Sunday Mass  

• Parents attended an information evening at the beginning of the year to meet the 

teachers and be informed of the year’s curriculum and the general routine of the 

classrooms.  

• Vietnamese, Cantonese, Mandarin and Cambodian interpreters were provided for parent 

/ teacher interviews  
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• Whole school Masses were celebrated for significant feast days 

• The Sporting Schools After School Sports program introduced students to various 

sporting activities and encouraged their participation in sporting activities outside of 

school hours 

 

 

PARENT SATISFACTION 

The CEMSIS ‘School Fit’ domain was 83%, which was above the Catholic Education 

Melbourne average of 78%. This measured families’ perceptions of how well the school 

matches their child’s developmental needs. The data shown refers to the ‘percentage positive’ 

value for the school.  
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School Performance Data Summary 

E1147 

St Joseph's School, Springvale 

 

 

     

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2017 

 

 % 

2018 

 

 % 

2017 - 2018 

Changes 

 % 

2019 

 

 % 

2018 - 2019 

Changes 

 % 

YR 03 Grammar & Punctuation 92.9 96.5 3.6 96.2 -0.3 

YR 03 Numeracy 100.0 100.0 0.0 100.0 0.0 

YR 03 Reading 96.4 98.8 2.4 100.0 1.2 

YR 03 Spelling 98.8 95.4 -3.5 98.7 3.4 

YR 03 Writing 100.0 98.8 -1.2 100.0 1.2 

 

YR 05 Grammar & Punctuation 99.0 97.9 -1.1 95.7 -2.2 

YR 05 Numeracy 100.0 99.0 -1.1 100.0 1.1 

YR 05 Reading 98.9 100.0 1.1 97.9 -2.1 

YR 05 Spelling 100.0 97.9 -2.1 98.9 1.0 

YR 05 Writing 95.7 96.9 1.2 100.0 3.1 
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y01                                                                                                  92.4 

Y02                                                                                                  93.5 

Y03                                                                                                  94.2 

Y04                                                                                                  95.0 

Y05                                                                                                  95.8 

Y06                                                                                                  96.2 

Overall average attendance 94.5 

 

 

     

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 93.0% 
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ALLSTAFF RETENTION RATE 

Staff Retention Rate 91.0% 

 

    

TEACHER QUALIFICATIONS 
 

Doctorate 0.0% 

Masters 23.8% 

Graduate 28.6% 

Graduate Certificate 11.9% 

Bachelor Degree 83.3% 

Advanced Diploma 54.8% 

No Qualifications Listed 0.0% 

 

    

STAFF COMPOSITION 
 

Principal Class (Headcount) 2 

Teaching Staff (Headcount) 
 

50 
 

Teaching Staff (FTE) 
 

42.5 
 

Non-Teaching Staff (Headcount) 
 

26 
 

Non-Teaching Staff (FTE) 
 

35.6 
 

Indigenous Teaching Staff (Headcount) 
 

0 
 

 

 

NOTE: The School’s financial performance information has been provided to the Australian Charities and 

Not-for-profits Commission (ACNC) and will be available for the community to access from their website 

at www.acnc.gov.au 

http://www.acnc.gov.au/

	Contact Details
	Minimum Standards Attestation
	Our School Vision
	School Overview
	Principal’s Report
	Education in Faith
	Goals & Intended Outcomes
	Achievements

	Learning & Teaching
	Goals & Intended Outcomes
	Achievements

	Student Wellbeing
	Goals & Intended Outcomes
	Achievements

	Child Safe Standards
	Goals and Intended Outcomes
	Achievements

	Leadership & Management
	Goals & Intended Outcomes
	Achievements

	School Community
	Goals & Intended Outcomes
	Achievements

	School Performance Data Summary

